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Facts & Myths:
Health Care Employment Opportunities for People 

Who Have Criminal Records



The Council of State Governments 
Justice Center

We develop research-driven 
strategies to increase public safety 
and strengthen communities.

Mission

Who We Are

We combine the power of a membership association, representing state 
officials in all three branches of government, with the expertise of a policy 
and research team focused on assisting others to attain measurable results. 
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To provide leadership and services in grant administration and 
criminal justice policy development to support local, state, and 
tribal justice strategies to achieve safer communities.

www.bja.gov

The U.S. Department of Justice 
Bureau of Justice Assistance

Mission
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• Delivers technical assistance (TA) and training for Second 
Chance Act grantees

• Advances the knowledge base of the reentry field
• Promotes what works in reentry and successes of grantees
• Facilitates peer networks and information exchange
• Provides information for people returning to communities 

and their families
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Agenda

• Introduction & national snapshot
• Linking people who have criminal records to employment 

in the health care sector: 5 things to consider
• Healthcare employer guide to hiring people with  arrest & 

conviction records
• An employer’s perspective
• Questions & answers
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Inventory of Collateral Consequences

National Inventory of 
Collateral Consequences of 
Conviction (NICCC)
• Searchable online database of state 

and federal sanctions or restrictions 
that limit or prohibit people with 
criminal records from accessing 
employment, occupational licensing, 
housing, voting, education, and other 
opportunities.

• http://niccc.csgjusticecenter.org
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Impact on Employment Opportunities

Over 29,000 employment-
related collateral 
consequences imposed by 
state and federal statutes 
and regulations
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Source: National Inventory of Collateral Consequences of Conviction (June 
2019)



Employment-Related Consequences

Include limits on:
• Employee hiring and 

retention
• Occupational licensing
• Business licensing and 

participation
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Impact on Health Care Employment

25% of employment-related 
consequences impact 
opportunities in the health 
care sector
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7,478
21,587

Number of consequences impacting 
health care employment

Healthcare All others

Source: National Inventory of Collateral Consequences of Conviction



Top Industries Impacted by 
Employment-Related Consequences

June 18, 2019

0 1,000 2,000 3,000 4,000 5,000 6,000 7,000 8,000

Health care

Public employment

Education & schools

Banking, lending, securities & finance

Gaming, lottery & racing

Transportation & commercial motor vehicles

Insurance sales & service

Adult care, nursing homes & residential care facilities

Real estate & property

Child care providers & youth programs

Construction, improvement & repair, engineering, plumbing,
HVAC, surveying, design & architecture



Next presenter



Questions and Answers
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Resources
• Clean Slate Clearinghouse 

(http://cleanslateclearinghouse.org)

• National Inventory of Collateral Consequences 
of Conviction (http://niccc.csgjusticecenter.org)

• SAFER Foundation & NELP, A Healthcare 
Employer Guide to Hiring People with Arrest and 
Conviction Records (https://www.nelp.org/wp-
content/uploads/NELP-Safer-Toolkit-Healthcare-
Employer-Guide-Hiring-People-with-Arrest-
Conviction-Records.pdf)

• U.S. Department of Health and Human 
Services, Linking People with Criminal Records 
to Employment in the Healthcare Sector: 5 
Things To Consider (https://aspe.hhs.gov/pdf-
report/linking-people-criminal-records-
employment-healthcare-sector-5-things-
consider)
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Thank you!
Join our distribution list to receive National 

Reentry Resource Center updates!

csgjusticecenter.org/subscribe

For more information, contact:

jgaines@csg.org

https://csgjusticecenter.org/subscribe/

